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Guidelines
Please fill out the four sections of this form (Overview, Focus Area, Initiative and Outcome) while being mindful of their respective word limits. 

Submit one focus area per entry. For example, an initiative to honour religious diversity should be entered separately from an initiative to address age discrimination. 

Eligibility period: entries should reflect initiatives that were active during the period of January 2019 and January 2021.

Any specific information or content intended for judging purposes only must be clearly indicated in red text or highlighted in red. Any text in red or highlighted in red will not be used for publication and will not be disseminated beyond the judging panel in any way.

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Images & Supporting Documents
You must upload at least one high res image to represent your entry should it be selected. This can be a shot of the entire company staff, senior management team, CEO, company building. 

If you have additional images and other supporting documents, you may insert them within this entry submission and also upload them (preferably in high-resolution) separately on the online submission page. 

Attention
Once you are ready to submit, please save this file into .pdf version before uploading it at: https://cvent.me/yq1eOD

For any other enquiries, please contact: 

Soren Beaulieu
Content & Strategy Director
Tel: +65 6423 0329 I Mobile: +65 8288 3174
Email: sorenb@marketing-interactive.com

Terms & Conditions
- Entry fees are non-refundable. 
- The judges’ decisions are final. 
- By submitting this entry, you acknowledge that the details may be used by MARKETING-INTERACTIVE across its   
  media platforms, unless indicated otherwise in red text or highlighted in red. 
- The entrant agrees not to hold MARKETING-INTERACTIVE or Lighthouse Independent Media Pte. Ltd. liable for 
errors or omissions reproduced as part of the Diversity & Inclusion Index. For the purpose of clarity, this 
exemptionliability includes any communications online and offline by MARKETING-INTERACTIVE, Lighthouse 
Independent Media Pte. Ltd. and its partners.

1. Overview (300 Words Max)
Give us some background on your company and what you do. When did you start your D&I initiative and what led you to start it? Who was the driving force behind it?


























2. Focus Area (300 Words Max)
What is an area that you wanted to zoom in on and address? Why did you choose this area as your D&I initiative? What are some of the problems you saw that you aimed to address?



























3. Initiative (500 Words Max)
Share with us what was the initiative that you outlined and the process you went through to implement the initiative? How did your leaders play a part to ensure this initiative was welcomed and implemented? What are some of the struggles and triumphs you experienced in the attempt to implement it? How are you ensuring the initiative is sustainable and robust?

























4. Outcome (300 Words Max)
What were the results of the initiative? What benefits (skills/knowledge/new clients) do you see? How did it contribute to a more inclusive culture and workplace?
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